Job Advertisement
St Nicholas Church of England Primary School has a few exciting
opportunities enthusiastic, caring people to join our team in September.
Role

Hours per
week
Term-Time
only

Time of Day

Pay scale

Actual Pay

Start Date

Learning
Support
Assistant

15

Mornings

3
Points 4 - 5

£6,485.64 £6,615.60

1st Sep
2022

Midday
assistant

5

Lunchtime

2
Points 2 - 3

£2,077.94 £2,119.57

1st Jul
2022

Pastoral
assistant

5

Afternoons

3
Points 4 - 5

£2,161.88 £2,205.20

1st Sep
2022

Intervention
Assistant

5

Afternoons

3
Points 4 - 5

£2,161.88 £2,205.20

1st Sep
2022

Role

Hours per
week 52.14
week per
year

Time of Day

Pay Scale

Actual Pay

Start Date

Caretaker

15

This will
include some
unsociable
hours

3,
Points 4 - 5

£8,897.16 £9,075.44

1st Jul
2022

Cleaner

10

This will
include some
unsociable
hours

1

£5,644.78

1st Jul
2022

There is a possibility to combine the roles.
Closing date: 31st May 2022 Midnight
Interview date: 10th June 2022
We are looking for people who are:
• passionate about children
• dedicated to the welfare and achievement of every child
• Have an engaging personality which enthuses and motivates the
children to be the best they can be.

•
•

ability to work well as part of a team
committed to the vision and ethos of a Church School

We can offer you:
• enthusiastic, happy children who are eager to learn
• A friendly learning environment with welcoming, supportive colleagues
• A forward-thinking, productive school dedicated to the success of all
children and staff

Information about the School
St Nicholas Primary School is one of four schools in the Dengie Hundred
forming part of The Diocese of Chelmsford Vine Schools Trust. The Vine
Schools Trust is a growing academy Trust currently serving twenty-three
schools across the diocese.
It is our aim to help our schools deliver, within a Christian context, the best
educational, spiritual, physical, social and emotional outcomes for children
and their families. This is achieved through a range of partnerships,
including schools, each local community, churches and our Multi-Academy
Trust.
Our school is committed to safeguarding and promotes the welfare of
children and expects all staff to share this commitment. The appointment
will be subject to a successful enhanced DBS check and additional preemployment checks. A full job description and person specification, our
Privacy Notice and our Recruitment & Selection Policy Statement are
attached.
If you are interested in this post, please email any questions or your
completed application form to Rebecca.more@dcvst.org If you would like
to arrange a visit to the school please call our office on 01621 779263

